








Voluntary Information for Equal Employment Opportunity Purposes 
 
Below is a Voluntary Information Sheet that we would like you to complete.  It will be used for Equal Opportunity 
purposes only.   
The requested information is needed to measure the effectiveness of our equal employment policy.  You are not 
required to furnish this information, but are encouraged to do so.  CAPT will not discriminate in any way against you 
on the basis of this information; nor will the company discriminate against you if you choose not to respond to the 
request for this information. 
The Voluntary Information Sheet will be kept in a confidential file and will not be considered for purposes of 
employment and will be separated from the application process. 
 
Thank you for your interest in employment with Celina Aluminum Precision Technology Inc. 
 
Name: __________________________________ Job Title: ___________________________________ 
 
   

 I wish to furnish this information    I do not wish to furnish this information 
 
RACE/ETHNICITY:  (Please check one of the descriptions below corresponding to the ethnic group with which you 
identify.) 
 

Hispanic or Latino A person of Cuban, Mexican, Puerto Rican, South or Central American, or other 
Spanish culture or origin regardless of race. (If you check this box, please do not mark any of the 
boxes below). 
 
White (Not of Hispanic or Latino origin) A person having origins in any of the original peoples of Europe, 
the Middle East or North Africa. 
 
Black or African American (Not of Hispanic or Latino origin) A person having origins in any of the black 
racial groups of Africa.  
 
American Indian or Alaska Native (Not of Hispanic or Latino origin) A person having origins in any of 
the original peoples of North and South America (including Central America) and who maintain tribal 
affiliation or community attachment.  
 
Asian (Not of Hispanic or Latino origin) A person having origins in any of the original peoples of the Far 
East, Southeast Asia or the Indian Subcontinent, including, for example, Cambodia, China, India, Japan, 
Korea, Malaysia, Pakistan, the Philippine Islands, Thailand and Vietnam.  
 
Native Hawaiian or Other Pacific Islander (Not of Hispanic or Latino origin) A person having origins in 
any of the peoples of Hawaii, Guam, Samoa, or other Pacific Islands.  
 
Two or More Races (Not of Hispanic or Latino origin) All persons who identify with more than one of the 
above five races.  

 
DISABILITY: (Individual with a physical condition that limits his/her ability to attain employment.) 
 
  
          YES       NO 
 
AGE:  (Check One) 
 
          Under 40        40 – 49  50 or Over 
 
 
GENDER:  (Check One) 
 
          Male       Female 

 

Date completed: ___________________________  

CAPT is an Equal Opportunity Employer.  Thank you for your participation.  



 
 
 
 
 

FAIR CREDIT REPORTING ACT 
AUTHORIZATION AND RELEASE 

 
 

 
By signing below, I, ________________________________, hereby voluntarily 
authorize Celina Aluminum Precision Technology Inc. (“CAPT”) to obtain “consumer 
reports” about me from a “consumer reporting agency” and to consider the “consumer 
reports” when making decisions regarding my employment at CAPT.  I further release 
CAPT from any claims or liabilities of any kind resulting from its obtaining and using any 
such consumer reports.  I understand that I have rights under the FCRA, including the 
rights discussed in the Fair Credit Reporting Act Disclosure that CAPT provided for me 
in conjunction with this Authorization. 
 
 
 
 
     __________________________________________ 
     NAME      DATE 



 
 
 

FAIR CREDIT REPORTING ACT 
DISCLOSURE 

 
 

Celina Aluminum Precision Technology Inc. (“CAPT”), when considering your 
application for employment, when making a decision whether to offer you employment, 
when deciding whether to continue your employment (if you are hired), and when 
making other employment related decisions directly affecting you, may wish to obtain 
and use a “consumer report” from a “consumer reporting agency.”  These terms are 
defined in the Fair Credit Reporting Act (“FCRA”), which applies to you.  As an applicant 
for employment or employee of CAPT, you are a “consumer” with rights under the 
FCRA. 
 
A “consumer reporting agency” is a person or business that for monetary fees, dues or 
on a cooperative nonprofit basis, regularly assembles or evaluates consumer credit 
information or other information on consumers for the purpose of furnishing consumer 
reports to others such as CAPT. 
 
A “consumer report” is any written, oral, or other communication or any information by a 
consumer reporting agency bearing on a consumer’s credit worthiness, credit standing, 
credit capacity, character, general reputation, personal characteristics, or mode of living 
which is used or collected for the purpose of serving as a factor in establishing the 
consumer’s eligibility for employment purposes. 
 
If CAPT obtains a “consumer report” about you and if CAPT considers  any information 
in the “consumer report” when making an employment related decision that directly and 
adversely affects you, you will be provided with a copy of the “consumer report” before 
the decision is finalized.  You may also contact the Federal Trade Commission about 
your rights under the FCRA as a “consumer” with regard to “consumer reports” and 
“consumer reporting agencies.” 
 
     Acknowledged: 
 
 
     _____________________________________ 
     Signature    Date 
 
 
     _____________________________________ 
     Printed Name of Applicant/Associate 
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